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THE COMMUNITY
Beautiful sandy beaches nearby, peaceful natural areas, a bustling arts and culture scene, and the economically 
driven and innovative Space Coast region make the City of West Melbourne, Florida, an exciting place to live, work, 
and play. Located in East Central Florida, halfway between Jacksonville and Miami, West Melbourne is committed 
to being a vibrant, growing, and caring community that continually seeks excellence for residents. Its vision is to 
grow West Melbourne into the Space Coast’s premier location for homes, careers, and families.

The City is located near some of the best beaches in Florida, the amusement parks in Orlando, Broadway tours, and 
major league sports teams. West Melbourne is just 10 minutes from the King Center in Melbourne, home of Brevard 
Symphony Orchestra and host of major touring acts.  Residents and visitors also enjoy the new West Melbourne 
Community Park, home of the Space Coast Field of Dreams, which is an all-accessible sports complex home to 
an ADA accessible playground, an adaptive-use baseball field, soccer field, basketball court, and 9-hole mini golf 
course. Visitors also enjoy cooling off at the park’s 12-feature splash pad.

West Melbourne has a population of 28,127 in 10.76 square miles. It’s part of Brevard County, population 606,486, 
which is the birthplace of American space exploration and the hub of Florida’s space industry. Brevard County has 
generations of high-tech talent, the largest share of STEM-related jobs in Florida, several colleges and universities, 
including the Florida Institute of Technology, 72 miles of pristine beaches, and access to major space, air, sea, road, 
and rail corridors.

The City is minutes away from the Melbourne-Orlando International Airport, rail, deep-water port services, and 
Interstate 95, as well as 50 miles south of the Kennedy Space Center. West Melbourne plays an important role in a 
healthy area housing market, with Brevard County sporting a median income of $57,582 and a median home sales 
price of $326,350. Incorporated in 1959 to avoid annexation into Melbourne because of Melbourne’s ad valorem 
tax, West Melbourne didn’t have its own ad valorem tax until 2006, and the City still has one of the lowest tax rates 
in Florida among peer cities.

Major employers include L3Harris, Embraer, Lockheed-Martin, and Northrop Grumman. The City is near several 
medical facilities, including Holmes Regional Medical Center, Parrish Medical Center, Rockledge Regional Medical 
Center, Wuesthoff Medical Center, Kindred Hospital, Cape Canaveral Hospital, and Palm Bay Hospital.

West Melbourne has been rated as one of the 50 Safest Cities in Florida by BackgroundChecks.org and one of the 
Healthiest Housing Markets in Florida by SmartAsset. West Melbourne Elementary School for Science is recognized 
as one of the top-rated public elementary schools in Florida by U.S. News and World Report. Additionally, Brevard 
County has been ranked as the Number One Best Place to Live in Florida by U.S. News and World Report and the 
Most Highly Concentrated High-Tech Economy in Florida by the Milken Institute, where over 500 manufacturers 
work to produce and imagine the impossible.
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CHALLENGES AND OPPORTUNITIES

While the City of West Melbourne enjoys a low crime rate, it is not without policing challenges and opportunities. 
The next Police Chief will need to be well-versed in and experienced with progressive and innovative community-
based policing strategies. 

•  Prepare and implement a strategic focus in the police department that supports a community-based approach,
utilizing crime and traffic crash trends and data to support and direct prevention efforts.

•  Recruit and retain a skilled, community-oriented workforce that is reflective of West Melbourne's high
standards.

•  The West Melbourne Police Department enjoys a great deal of community support and is actively engaged in
community-based policing activities, but room for additional community connections exists. West Melbourne is
a tight-knit community, and it will be essential for the next Police Chief to be highly engaged with the
community groups as a means of maintaining and nurturing – and demonstrating – community trust, respect,
and involvement.

•  Proactively focus crime preventive efforts to respond to shifting crime trends and emerging social problems by
improving crime analysis technology.

•  Improve systems to implement, institute, evaluate and revise ongoing operational plans for areas of
concentrated crime.

•  Maintain an emphasis on organizational development, mentoring, and succession planning, particularly with
respect to top management. A history of success in these areas is needed and strongly desired in West
Melbourne.

•  While the West Melbourne Police Department is well-resourced in terms of equipment and technology, the
successful candidate will bring creativity along with a keen eye for grant opportunities and internal service
improvements to the organization.
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THE POSITION

Under the direction of the City Manager, the Police Chief is responsible 
for the day-to-day administrative and operational activities of the Police 
Department. This at-will executive position is appointed by the City 
Manager in consultation with the West Melbourne City Council. As a 
crucial member of the City’s Executive Team, the Chief ’s key duties and 
responsibilities include:

•  Serves as a key partner and leader within the City’s executive
management team working collaboratively to resolve challenges
affecting the broader context of municipal operation.

•  Oversees all duties including budgetary, administrative and procedural.

•  Respond to and resolve difficult citizen inquiries and complaints.

•  Interpret, apply, explain, ensure compliance with Federal, State, and
local policies, procedures and regulations.

•  Formulates orders and regulations governing activities of the Police
Department, confers with the City Manager and subordinate officers
on the formulation of policies and practices of the department.

•  Develops and prescribes work methods and procedures to be followed
by members of the department, takes necessary steps in improving
police operations, takes appropriate disciplinary action as required.

•  Recruits, selects, mentors, trains, motivates, and evaluates personnel;
develops and implements department policies and procedures;
administers the disciplinary system and other internal accountability
controls.

•  Serves on a variety of boards and commissions; participates in
professional groups and committees.

•  Confers and collaborates with other law enforcement and public safety 
agencies and the public in acquiring information and coordinating
police matters; provides information regarding City security and
public safety requirements.
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IDEAL CANDIDATE

The City of West Melbourne seeks an innovative and experienced law enforcement professional. The new chief will be 
an inspirational leader and experienced executive who will significantly engage with all parts of the West Melbourne 
Community, earning the respect of not only sworn and civilian personnel, but accolades from city department head peers 
as a great team member. He or she will also inspire confidence and trust from the community. The ideal candidate will 
embrace the obligations and expectations of her/his role as a municipal leader as well as those of the City’s Police Chief. 
The competitive candidate will possess excellent interpersonal communication and will have significant experience with 
community engagement.

The ideal candidate for the position of Police Chief in the City of West Melbourne must possess certain traits and 
experiences that will lead to success including:

• A team-oriented, proactive problem-solving approach.

• A high level of ethical integrity.

•  An open, transparent, inclusive, and engaging communication style that inspires people inside and external to the
City of West Melbourne and the West Melbourne Police Department.

•  Demonstrated experience in organizational development, along with the ability to compel those in the
organization toward its shared mission, vision, and values.

•  A strong commitment to investing in mentor-ship and professional development of all department staff.

•  A demonstrated ability to harness the unique contributions of staff from different generations and backgrounds
to enhance organizational effectiveness.

•  A clear understanding of the importance of working cooperatively with other City departments and entities external
to the organization.

•  Demonstrated experience with implementing 21st Century policing principles and strategies to move the organization
forward in a manner consistent with contemporary expectations.

•  A keen understanding that seemingly small neighborhood issues are critical to the quality of life of West Melbourne
residents and business owners deserving of priority resolution.

•  A strong understanding of and ability to leverage modern technologies to enhance police operations.

•  A fiscally astute orientation enabling the responsible, effective, and efficient development and management of
the Department’s budget.
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EDUCATION:
 A Bachelor’s degree in a related field is required and a Master’s degree in a related 
field is preferred. FBI National Academy or any equivalent Executive Command school 
completion is preferred.

EXPERIENCE: 
A minimum of twelve (12) years of experience in modern Police work which has afforded 
progressively responsible experience in a variety of Police functions, must include a 
minimum of five (5) years in a command capacity.

SPECIAL QUALIFICATIONS: 
Valid Florida Driver’s License with acceptable driving record. State of Florida Law 
Enforcement Officer Certification within twelve (12) months of appointment.

QUALIFICATIONS
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RECRUITMENT PROCESS

Interested candidates will submit a compelling cover letter and comprehensive resume to West Melbourne’s online 
application located at https://www.westmelbourne.gov/careers

Application deadline is 12:00 a.m. July 20, 2022.

In person interviews for top candidates are expected to be held in late August or early September.

The City of West Melbourne is an Equal Opportunity Employer and values diversity in its workforce. Applicants 
selected as finalists for this position will be subject to a comprehensive background check.

COMPENSATION AND BENEFITS

The salary for this position range is $90,541 to $144,866 dependent upon qualifications and experience. The City of 
West Melbourne offers a comprehensive benefits package including City-paid medical, dental, vision coverage, and 
generous leave, Police Pension Plan, voluntary 457 Deferred Compensation Program and Long-Term Disability Plan.

Apply here online

RESOURCES
Police Department: 
https://www.westmelbourne.gov/147/Police

City of West Melbourne
https://www.westmelbourne.gov/

Facebook: 
https://www.facebook.com/westmelbournepolicedepartment

YouTube: 
https://www.westmelbourne.gov/youtube

APPLICATION PROCESS

https://fl-westmelbourne.civicplushrms.com/careers/
https://www.westmelbourne.gov/147/Police 
https://www.westmelbourne.gov/
https://www.facebook.com/westmelbournepolicedepartment
https://www.westmelbourne.gov/youtube



